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Contact a consultant before situations become serious!

O \SAXYVMIEREDRLICIEDRICHERNT DT ETHIR
ZBS5ICRDHTEBAEETT .

O WE(CH oI EBOIES. [FoEDELIERPHEDERRR
ZEIBDEDHKRYTT . ULH L. EBEDHFED. BSOS
D TEHFLLTHHEATT SO, ABHEUED DI
SO TRRBICT DT EFTERVNEBSHEIFHDF
Bh.

O HHRREDREDLTSA/\U—[FFOENET,
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® Harassment situations can be easily resolved by consulting with
someone before things get serious.

® When someone harasses you, it is important to clearly express
your intent to reject and resist. It is natural, however, to be so
caught off guard that you are unable to do so. There is no need to
feel that you cannot stand up to harassers now just because you
did not resist at first.

® Consulters' reputation and privacy will be protected.

® Consulters will not be disadvantaged by anything discussed
during consultations.

ERBISEBLELED

Speak with a consultant

*E?.‘ﬁ@)?ﬁ.n Consultation process

HEE (B=E=0)

Consulter (including third parties)

’ FEEX Consultation

*E E(E%) Consultant (2 people)

HRES Report

? E University President

HERERRESNEIHEE

Necessary actions, including setting up an investigative commission

[RHL V&1 5] Contact Information
©® HSTEER N SR IRTEIHER 03-5463-0357

Clerk for Working and Training, Personnel Division, General Affairs Department

® PP LT — A ARFLELTER 03-5463-0433

Clerk for Campus Life, Student Support Division, Student Affairs Department

O NS HX EFFRPE TR LR 03-5245-7316

Clerk for Student Service, Etchujima Campus Administration Division

*E E-ﬁ E Consultants

0 FEFIFCLEIC/IN\SAX Y MEREZBELTLE T,
HRABIFIUTORZR—LR—IJ[TIFHLTVET,

U\ AAVNBERRE) https://www.kaiyodai.ac.jp/student
/inquirycounter/Harassment.html

© FEICREFRISL HERREZEIRTEE Y,
o ERNFREI2RDIBHRE TRITDIEITEDET

0 2R LBIERT DN 1RZERLTHI 1R ERLILAICE
HEESCEBTEET,

©® Harassment consultants are available in all departments.
Consultants are listed on the university's website.

(Harassment consultants)
https://www.kaiyodai.ac jp/student/inquirycounter/Harassment.html

® Any consultant may be selected, regardless of the department to which
the person seeking consultation belongs.

® Consultations are generally provided by two consultants.

® Those seeking consultation may either specify both consultants, or
specify one consultant and have the other selected.

CHERRIC DV TEDIZD
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For questions about harassment consultation

The Consultation Salon Orange Room for matters concerning
childbirth, child care, and careers is available through the
Support Office for Female Researchers, an organization of
the Gender Equality Promotion Office.

BRE(C
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T\,

Please feel free
to stop by.

R—=LNR=Y [iB8RdHnet]

https://www.kaiyodai.ac.jp/uminami/
E-mail : uminaminet@m.kaiyodai.ac.jp
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Towards a Harassment-Free
Tokyo University of Marine Science and Technology

INSAXVEDIFVRFEFRZCI DIEHIC,
— A= ADERSHDHTEHKHONTNET!

Making Tokyo University of Marine Science
and Technology a harassment-free place
requires conscientious efforts from everyone!

BRI B2 =

Tokyo University of Marine Science and Technology

(INSZAXY PDIEVGRE.
BIEIRIREHARLELLS)

Keep study and work environments free of harassment.

KZ2ICHITEINTAAD MEF. [HEEFE] OREIT
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Harassment that occurs on college campuses is not only something that
happens between educators and students. It can happen between
administrators and students, between students and students, and
between educators and educators. Every individual needs to make
conscientious efforts to keep environments harassment-free.

Often used to mean bully or tease, harassment is the violation of an
individual's rights, and denotes a violation of human rights or
denigration of someone's character.

ING ARV BX
HLET-LHFOLEZWELE T,

Harassment damages the life you and your harasser share.

WHEERIAEEBVNICT > EHLHESNET,

This feeling continually torments the victim.

[ZZEUTDSI10FEMERBEID. BEHOEZER DL,
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"It's been 10 years since I graduated, but I still break down crying when I
think about how I was harassed."

"My harasser is my boss, and I can't speak up because I'm worried about
damaging my career. This makes going to work unbearable."

MEEBICXEBELLASHEFOTLEXT,

Severe punishment awaits harassers.
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Sexual harassment
MHNBRERCKDBFERNRICESEDIIELE,

BFA—IZEED
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* BIRICRHR(CERT Do
» MR TBRET Do

Making others uncomfortable
with sexual language or behavior.

+ Sending emails with romantic overtones.
+ Persistent dinner or date invitations.

+ Touching someone unnecessarily.

- Limiting things to certain genders.

<THTIEYVD - \NSAXIY>

Academic harassment

HENBHR LOBUBIUIBZZINAUEARIREEICKD.
BFICESHBOMIBRZSZ DI ERE,

« FEPXBICRIEOSNZD. ERSNEZDT D,

cWNIEEERLELCH. REBNESND.

« PRERVOM AR R EM RSB EBHR<ZELE
SNTLDo

Includes using one's superior position as an educator

or researcher to torment or disadvantage others
through unjust words or deeds.

« Being yelled at or ignored by educators or senior colleagues.
+ Having a desire to receive thesis advising but being neglected for protracted periods.

<INOD— -+ NSAAXYR>

* BERBEVCDHEDIRNBZESHAIC

Some Examples of Harassment

Power harassment

BFET EOBURUZZFALERS
BEEICKD. BFICTHEPAINRZS
AR ERE,

e HFABDHICARBESTEIT D=1 Includes using a position of superiority to torment or disadvantage others
na through unjust words or deeds.
o

=S84~ R =
* RRNICHBRERES TR, + Intentionally neglecting to provide critical information.
s NIE - BETRZARET Do + Being forced to commit a wrongful or illegal act.

+ Having one's personal character denigrated in front of everyone.

<RIZTAa « I\SAXI >
Maternity harassment
FiR. LE. BR. NELEEEH
EUREHPHEFDOFNAZAST
S8ICKD. BFICEROAFER
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D2EDND,

* BRE(ICRIKES DN Do

Includes tormenting or disadvantaging others through words or deeds, including preventing others
from making use of programs, etc., for reasons that include pregnancy, childbirth, raising children,
or caring for a sick child.

+ Being told that your marriage or getting pregnant burdens the organization.
+ Being told, without a legitimate reason, that you are unable to use a program.

+ Being prohibited from taking part in research activities, including giving academic presentations and submitting papers. + Being the target of sarcasm when arriving or leaving.

INSAXY &R <TZHIC,
RODZEICTDERULERULE D

Avoid harassment by taking careful note of the following.

0 HUSZRI DBHDDEE CHRFENRICTEBHHENHOET,
® NRICKUDDEDNFBENENDDF T,
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EIFRDFEE Ao
o CDREERFARUCCENTEVNEBLIATIFENTLIEEL,
o IBFENGROOIED. IBEEUIZE(E RUCEIUC EZ#RDRL TlEL
(FEE A,
® Others may feel uncomfortable by something you say or do to
encourage a closer relationship.
® What people feel uncomfortable with differs.

@ People are not always able to clearly and explicitly express when they
feel uncomfortable.

o Never say or do something again if that person asks you not to.

TO2AT IV NSAXY RUSHDINSZAXY MM

BEREEEBLBRDEI,

Obijectivity is essential for types of harassment other than
sexual harassment.

* (TRBEDIHNLEERICEDS I EERNFHIMDEERINE T,

® Objective judgment is important, regardless of a harasser's subjective
intentions.

DBREDNZEPLRENDS/I\SAAY D
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Has someone come to you about being harassed
by a fellow student or coworker ?

® FTWEICHOTHFNOfcEVVDTEZERIFIED THIF T EE LY,
O \SAXYNMERREICHER T DR DT IHTLIIZELY,
® BETHNIS, —HEICHEBIATOCHIF TS, A .

o First, acknowledge the pain of such an experience.
® Then recommend they speak with a harassment consultant.
© Go with them if needed.



